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The purpose of this study were to describe the level of job satisfaction and
organizational commited. to examine the relationships between age, time working as a
nurse, time working in a present position with job satisfaction and organizational
commitment ; to compare job satisfactioﬁ and organization commitment between
different positions and marital status ; and to examine the relationship between jdb
satisfaction and organizational commitment. 'The sample were 246 professioual nurses.
The imtrument used, developed by a researcher; modified from whilky and putzier
(1994) and Mowday, Stees & Porter (1979). The results of this study were as follow.
| 1. Subjects had a high level of job satisfaction in the facets of autonomy
of practice, work worth, professional relationship, and professional role enactment X =
3,98 , 429 , 3.85 and 3.74 , respectively). The level of job satisfaction of professional
work environment and benefits facets were at a moderate level X = 340 and 325,
respectively).

2. Subjects had a high level of organizational commitment & =3.51)

3. There were the positive relatiouships between age, time working as a
nurse, time working in a present positive and some facets of job satisfaction

4, There were the postive relationships between age, time as a nurse and
organizational commitment ( P<.001).

5. These was a positive relationship between each facet of job satisfaction

and organizational commitment (P<.001).
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