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ABSTRACT

The purpose of this research was to study (1) the level of
innovative roles of district health officers whose personalities
are different, (2) the correlation between their personal characteristic,
their attitude towards change and their innovative roles, (3) the
correlations between the pressure from administrators , public pressure
and the innovative roles of district health officers, and (4) to
develope an equation to predict exlernal factors of management  which
affect the innovative roles of district health officers.

The  population of research from which the sample was drawn
consisled of 298 district health officers in the northeast region.
One hundred and seventy one district health officers were randomly
selecled as the sample. The percentage, mean, standard deviation,t-test,
correlation coefficient and multiple regression were computed to examine
the correlation among the internal and external factors of management
and  the innovative roles of district health officers. The level of

significant was the .05 level.



The results indicated thatl :

1.The mean of the innovative roles of district health officers
was  2.98 (SD=0.28), indicating a moderately high level.When such factors
as living with change, inovative roles, and change in management were
analyzed ,the means were 2.54 (SD=0.47),3.20 (SD=0.34) and 3.22 (SD=0.33)
respeclively.

7 There was a stalistically significant difference between the
(he  innovalve roles of district health officers whose educational
background was lower than the Bachelor degree level and the innovative
roles of those whose educational background was higher than the Bachelor
degree at the 0.5 level.

1.The reverse correlation belween age and administrative experience
and the innovative roles of district health officers was significant
al the .05 level.

4 The correlation between attitude towards change and innovative
rotes of  district health officers was significant (r=.5685) at the
05 level,

5 The correlation between the pressure from administrators ,public
pressure  and  the innovative roles of district health officers were
significant (r=.2600), and (r=.4106) respectively at the .05 level.

G.Their personnel qualification,such as educational background (X2)
and their attitude (Xa) towards change have influenced the innovative
roles of district health officers. The equation in order to predict the
management factors which affect the innovatve roles of district health

officers was Yo = 2.166 + .248 (Xa) +.128 (X2)
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