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ABSTRACT

This study is concerned with the links between the university education and the
labour markets of the graduates by observing them in connection with the changing environ-
ments. The aggregated labour market was subdivided into three submarkets: the. public-
sector,\\the private sector, and the self-employment. \The employer and employee.surveys
were conducted to investigate in more details about the structures and behavior of the samples
of the employed graduates in all three labour markets.

The surveys from 974 sampling employed graduates. yielded more information
about ‘the\skillyrequirernents and other factors pertinent to future employment prospects of
the university, graduates. In-addition, it _helped facilitate-an, dnderstanding on how the
university graduates fitted into the job inarkels, and how closely the gniversity curricula
met the requirements of. employers and @isoof\the ‘graduates whogwanted to become self-
employed.

These informations then were utilized in the formulation of policy concerning
various adjustments in the university education in response to the changing situation in the
labour markets for the university graduates and the changing environments in the economy.
Thus, human resource development through university education and labour market linkages
considered in this study would be the most significant mechanism to achieve the desired
development goals.
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INTRODUCTION

Education planners and policy-makers in Thailand now quite agree that planning
tor higher education must take into account of the link between education and labour market.

2. am. AN 90 V. le(k)



55

University education should not be pushed forward mainly for academic excellence or just to

serve increasing social demand for higher education without much regard to job opportunities
for the graduates. Nevertheless, in considering the link between education and labour market
planners must observe them in connection with the changing conditions in the economy
together with all of their feed

(Diagram 1)

tively in line with the changmg situations both in the labour market and in the economy.

This study is an attempt to investigate in details of the changing behavior and
structures of the labour markets : the public sector, the private sector, and the self-employment
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METHODS

The method used in this study was, first, to collect data and information from
existing materials and to analyze_the d y oh picture of the structures and

istics réq mrement of workcrs, the factors affactmg future 0

followed by the use of university placement services on job vacancy announcement (40.6%)
and the use of job information channelling through personal contacts as from those of friends
(40.5%), and their family members and relatives (25.8%).

In reference to the duration of job search, 43.7% of the sampling employed grad-
uates spent less than 1 month after their graduation in getting their first jobs. Most of
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them were the graduates in the fields of science and technology. Moreover, it is interesting
to note that some of the samples, 27.7%, already had their jobs while studying at the uni-
versity, particularly those who graduated from the open admission university. Thirteen point
zero per cent continued for furthe; ir_graduation. The rest of them, 18.0%,
mo in seeking-the In particular, some of the

\7 : £ ye-i_r.s:'befo, elgetting their first jobs.
{U‘mﬂ'ﬁ &y

her jobs, and other personal reasons including mismat
(Table 2).

n fact, most of the sar g employed graduates (91.0%) did no
hey had no other choice when facing with the above situations.

ates who like to change jobs (19.0%) said that it gav
bored th m‘ jobs time.

nent and u‘)

P nt
'years, Thailand !roduced,t@“ average, around 6

During the past

nually these, Xima 00 re-enrolle
50,000-60,00 d the labour market. _
eraduates in the labour force is around 708, 500, more thz

ment.cates, howener, are 107

years. In 1983, the unemployed bachélor des graduates was 23%, increased to 28% in
1984, 36% in 1985, and 40% in 1986. Apart from the high unemployment rates,many of
the university graduates had to take up various kinds of menial jobs which required lower
qualification.

The high rates of unemployment and underemployment among the university
graduates during the past few years were due to various factors : the first, involved its supply
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side, was a rapid increase in the number of the university graduates over time, particularly
those in the liberal art and the social science fields. Most of the increase came from the
open universities, which produced around 60- 70% of all the social science graduates. Besides
the high growth of population that cause ase in the demand for higher education
and therefore the supply o duates; the heavy subsidiz e costs of education by

@ ﬁn ! cost of education
always - dire b

to lacé olf;

[{ed~duc previous experiences, lack of some

special knowledge and ability, and/or 1ae pF*personal guarantees;

- They lacked of information concerning the job sources; or

- The graduates who wanted to become the self-employed did not know how to
start their businesses.

- They were unqu

It is expected that the pressure on these problems will be lessened in the 1990s
as compared to the 1980s.  One factor attributed to this is the decline in population growth,
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especially among those in the relevant age group (18-24 years old). Other factor included
is the slow process of raising students’ continuing study rates from primary to secondary
and up to higher educational levels. This problem exists due to the low income level of
most families in Thailand, they can ng

actors on eman ﬁ'_d_é\(ﬂ‘thek,
st Ao

s t0' be

(¢ um es.

that the degree of labour substitution 1 e kinds of job that require the skills of
social science graduates as compared to those jobs that require scientific and technological
skills. The smaller extent of labour substitution among the types of jobs that need the
skills of science and technology graduates compared to those jobs for the social science
graduates is due to their in-depth sophisticated and more specialized linowledge and skill
requirement.
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When asked the sampled employed graduates regarding their job preferences,
35.4% revealed on the self-employment activities, 24.0% on the private sector jobs, 17.7%
on the public enterprises, and only 15.7% on the government jobs (Table 8). Those who
preferred to be the self-employed gave the ns of having more freedom in conducting

their businesses and also aﬂimﬂ

s of selfw ngtivitxc, 3 give them high amount
N N7 N

mployed_ graduates who pr d work in
found th K ive and productive com ' tao : 2
¢ capable of utilizing fully their skil ‘ xp? ciges ang,
ectd in their careers. The wage rates in the pri z?:}s ar
o those in the government jobs. Lk e starting s
ates in the private obs was, age, around 00
r gradua s compared with 3,550

and their own abilities at full

capacity. Moreover,
of net earning.

priva

,

cquired knowledges
for performing their { . S 1 es..Nevertheless,

sources were from |

been working in-t
e and skills acquired
es are important

to jobs, developed the
ment on the part of the 2 ]
also play significant roles of active delivery mechanism in providing them all the needed

services.

Due to rapid changes in technology and other environments, the skills of many
employed graduates may be too obsolete to perform their job duties efficiently and effec-
tively. Hence, many of them need some retraining to be equipped with new skills necessary
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for their job performances. The roles that the university education must play, therefore,
in the 1990s, will be not only to provide higher education to the students in the relevant age
group but also to provide various kinds of trammg and other services to those who are
already employed in the labour force i

at both sectors turn out to

Highly manpower needs in the public sector will be for those graduates in such
disciplines as medical science and health-relates fields; engineerings; natural science (especially
biotechnology and food technology); statistics and computer science; agriculture, forestry,
and fishery; commercial and business administration; ecomomics; political science (personnel
management and international relation); law (international law); foreign languages; mass

J. Natl. Res. Council Thailand, 1990, 22(2)
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communication and documentation.

The most significant factors that determine the future manpower requirement
trends in the public sector are those of the government development policies and the changing
environments in the economy.
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The economy has been expanding bullishly, on average, at an annual rate of 10%,
which is the highest rate of growth during the past twenty years. With these high growth
rate, a large number of jobs have been created for all group of people as well as for the group
of the university graduates. Most of these employment generation were in the non-agricultural
sector, e.g., manufacturing, trading, banking, and service activities. The recent high rate of
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economic growth of the Thai economy, therefore, lessen the unemployment problem among
the university graduates than what has been expected.

pelt ale Qé'rks-,-.,,_ esaling and retailing acti-
I theirfsati 1'? with the"Basic skills and know-
eser gover,~the.employers also ratherieontent with the

seil fres@ ili
(Table 10).
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e, industriousness etc.

aduates. These chai

-
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he gckl SCié€ graduates in
( aﬁ fields as com-

o and documentation.

There are a wid ] iine future manpower requirement
trend in the private sector. Nevertheless, the most crucial factor is the growth of the economy.
Economic growth in Thailand has been due to favourable local and international economic
conditions. A large inflows of foreign direct investment, huge domestic investment projects
to relieve infrastructural bottle-necks, the high growth of Thai exports to foreign markets,
and the boom in tourism industry are among the major factors contributing to the high growth

of the Thai economy. Economic growth in Thailand, like in many countries, has accompanied
with changes in the structure of production.
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These structural changes have some impacts on manpower needs of the country.
Recently, there exists the shortage of manpower in the fields of engineering and related tech-
nology as well as those manpower with the technical trainings in some areas, particularly
those involved with textile and garment industries. As for the university graduates in the

ps camparcd with the other groups.
S are around 8,000 baht and up compare

private enterprises must also adjust and 9 nternal systems in response ta the
changing situation. They should be aware of the fact that, under the present situation of
high economic growth and severe shortage of some kinds of manpower, they will have to
face more acute problems of ‘brain drain’, their graduate employees will change jobs more
frequently than what has happened in the past.
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The graduates in self-employment
Besides the public and private sector jobs, some proportion of the university
graduates are engaged in their own activities as the self-employed. Nevertheless, most of

them used to work as the public or pri employees to accumulate some experiences
: ploymentiagtivities. Otherwise, they must be

ithin the groups of self-

S
r
-aduates had to save mo

= ) -l

Mssan i

ry for co dﬂn elf<e

° Lalirzjc rned government agencies and private
enterprises should provide vith.necessary ki edge and skills for self-employ-
ment. Moreover, after some time o ing life, the self-employed graduates may
need some retraining to obtain new skills corresponding to the changing situations in economy.
University education and other organization should also make joint efforts in providing these

needed services to the self-employed graduates.

Most of the self-employment activities for the university graduates are in trading
and service groups of activity, only fews being in the manufacturing group. Some of the
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graduates may be engaged in the activities which match their fields of study. For instance,
those who graduated in dentistry may have their own dental clinics, electrical engineering
graduates may own electrical repair shops, law graduates can have their own law offices.
heir knowledge and skills acquired from the
They may need some

These groups of graduates normally can utili

ars. The university eda
t.ﬁh the 1900s ii

instance, the setting up of the two-year programmes in engineering for those who have already
completed the Bachelor’s degree in sciences and related fields, and also the expansion of
university capacity in producing an increased number of engineering graduates.

In addition, the government has allocated more of their budget for sending students
to study abroad on the government scholarships in the fields of engineering, sciences, and
technology. Foreign expertises in engineering and related fields are also given some special
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privileges if the experts come to teach at the Thai Universities. Many more of the programmes
and measures have been set up and implemented to solve this manpower shortage problem
as well.

Besides, the su ber of students studied in the
p. the fact that some of

wrong fields which de tch thei e!I ﬂ is was-due
them had no k ﬁ they a wrong decision

at the begm' 0 thelr st COIl equ ce, this may. cha
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Table 1. The percentage distribution of the sampling employed graduates

Sampling employed graduates
Number %

Main characteristics

the survey, since th
education.

in the fields of science and technology in order to be consistent with the real pattern of the graduate population.
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Table 2. Percentage distribution of sampling employed graduates by reason for changing jobs

Reason for changing job % Sampling employed graduates

2. awy. . 39 V. lele()
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Table 4. Percentage distribution of the sampling employed graduates by type of problems
in job application

% Sampling employed
graduates
14.2
35.2

Type of problems in job application

Private sector
Self-employment
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Table 6. Percentage distribution of employed graduates by type of labour market and by

year of graduation (and survey year)
(per cent)

Type of labour

he graduates in
market 98

100.0
(974)*

*The number of sampling employed graduates
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Table 8. Percentage distribution of the sampling employed graduates by type of job preference

Type of job preference % Sampling employed graduates

J. Natl. Res. Council Thailand, 1990, 22(2)
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Table 10. Percentage distribution of the sampling employers by their satisfaction or not
satisfaction on various qualities and attributes of the university graduates

Private employers

Graduates’ isfi tisfied Not
and es aT skied satisfied
- Basic skills a wledges omethe 6 90. 6.0
field yf,'o 9 0)
- Analyti il@r ! .0
] L ‘ 8.
- Re writl?)a A 5 ?.O
\{ ) ; o 8.0)
- Yerbal abilit ke 6 123 28.0
=\ (‘:J ' P 4.0)
-eﬁﬁé&( ien 4 E
or ty - 0)
revious 2 _c:ci:?_ - ; ,.?,\I;
/|- ) 1D )
road k g 0
Ay ~ 7258 ¥
o7 LOD. 8.
- a 4 ,' :,,?1 0 ‘ \ .
o J -
- Enthusi s‘l‘_./\ \ J /2.0
s 4 y
- Honest f 866
/\ .0)
- Industriousne M) % 76. 18.0
a? m % z }6 (6.0)
- Ability to work with ¢ ) w m 4.0 20.0
; (6.0)
- Morality .6 9.7 82.0 12.0
9.7 (6.0)
- Sense of responsibility 83.9 6.1 72.0 22.0
(6.0)

S

Note : The figures in the brackets represent the percentage of sampling employers who declined to respond.
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