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Leadership Behavior of Nursing Director at Community Hospital Region 6

%ag‘;‘ié’ﬂ WWFINUAAND  ananiin

amﬁm:ﬁ‘nqﬂuﬁnmﬁﬁaﬁm unAnenadeslna

winzaslnsdwn  053-221122

Vle;u%'un%qﬂm;‘mmﬁ%ﬂﬂszmﬂ unfinwszauidiafne irdnd 2540

S 40,000 v (Auiiuumoon) szpzoatlwmaiise 1

aIuaLaan meﬁug 2540 - ANMAN 2541

UNAAYD

L2 v
© Aa o Gt

myseTaiiiagleae Liofn® LLa:LU%UULﬁUquammmwmﬂuéﬁwasﬁamﬁ
rhomIngua mumﬁuﬁmamuma waswealizd My LWINLIATNTY  Lua 6
'n&jmﬁaﬂ’mﬂuﬁmﬁwﬂwmswmma ﬁﬁqmauﬂ@muﬁﬁmumﬁ']mu 36 AW WATWHILR
ﬂix'{hmsﬁLﬁanwﬂ@lﬂmizimé'aazhau,uuim anlsamennanmmmnehomswoalasiien
Lﬁuna;uﬁmfha $1m9m 170 au iedesdefilylumside ﬂsznau&ﬂfagaéauqﬂﬂa URZULY
aafumuwqammm’mLﬂuéﬁwaaﬁwﬁwﬂmmswmma fnIuantadnazwenUIalIzdIng
%aéﬁ%uagmﬁfmao laaanuLiaiuya U URELINMNIY 0.94 Uag 0.97 AUAIGL
"Emﬁmﬁaga Taomsuanuasanad seoar A1eds sawdonuuanaigu was mnasoy
anfi

NAMTISEWLAN ﬁam:'wjﬁumi‘wmmaﬁﬂ:uuumﬁugwqammmwLﬂuéﬁm,%o

ﬂg’jgﬂmaammaogoniu%uﬁwmy aéﬂaﬁﬁméwﬁzymaaﬁaﬁﬁzﬁu 001 (t = 7.41) lapliasuun
ﬂ'ﬁ%fuiwqammmﬂmﬁu;;mL%aﬂg'jgﬂ aglus:ﬁuﬁaﬂﬂ%’a (x = 4.04) Lazsdaimang ay;rlu
sweuvRs (R = 3.48 ) é’nvﬁuwmmmh:ﬁ'hmﬁﬁﬂmuumﬁui wqammmwmﬂuéﬁw
L%dﬂ@gﬂmadﬁmiﬂmmiwmmaganﬁn%uﬂ’mmu ornaltbind nasfiafiszau 001
(t = 8.853) Tﬂm‘jﬂ:Lmumﬁug?wqammmmLﬂuéﬁwﬁaL%aﬂﬁgﬂuan%uﬂmmu agﬂm:é’u
vnds (X = 3.53, 3.32 auden) dawSoufisutiunun Favurhomansmadazuuu
ﬂf]ﬁﬂth]@ﬂﬁ;JmWLﬂ%é°1maamuLaaﬁdL%dﬂ§3U waziBolmang ueanansfuweaLszdn
m3 svniiitdmaynosfiafiszau 001 uaz .05 (t = -5.76 , -2.22 audeu) Tauwan

homaweua Sazuuumaiug wodnssuanuidugivasauesmadoljzl uasisdmng

gIn WYY TZINNT



Abstract

The purposes of this study were to study and compare the leadership behavior

of nursing directors as percieved by themselves and their nursing staff at community hospitals, '

region 6. The subjects were 36 nursing directors who met the criteria and 170 registered
nurses who were randomly selected from nurses working in the same hospital as the selected
nursing directors.  The instruments, developed by the researcher, were the biographic data
questionnaire, the leadership behavior of nursing director questionnaire for nursing directors
(Cronbach alpha = 0.94) and the leadership behavior of nursing director questionnaire for
staff nurses (Cronbach alpha = 0.97). Statistics used in this study were frequency distribution,
percentage, mean, standard deviation and t-test.

The results of this study were: The nursing directors scored their perception of
transformational leadership behavior significantly higher than their perception of transactional
leadership behavior (t = 7.41, p < .001 ). The transformational leadership behaviors were scored
as occuring fairly often (X = 4.04) while transactional leadership behaviors were scored as
occuring sometime (X = 3.48). The staff nurses scored their perception of nursing directors’
transformational |eadership behaviors significantly higher than transactional leadership behaviors
(1= 8.63,p <«.001 ). However, both tranformational and transactional leadership behaviors were
scored as occuring sometime (X = 3.53, 3.32 respectively). By comparing the perceptions of
the nursing directors and their staff nurses,' it was found that the nursing directors had their
scores of transformational and transactional leadership behaviors significantly different from their
staff nurses (t=- 5.76, p<.001 and {=-2.22, p<.05 respectively). That was the nursing
directors percieved their transformational and transactional leadership behavior higher than their

staff nurses.

AN



	219
	220

