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Police' s Expectation towards the Supervisor's Leadership
styles : A case Study of Police Education bureau.
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The purposes of this study were comprised of two folds 1) to study
police' s expectation towards the supervisor's leadership styles and 2) to
compare the expectation towards the supervisor's leadership styles of the

police with different personal data, sexes, ages, educational, backgrounds,
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positions, job training, length of time in service and personality. the samples
of 242 polices were selected form the Police Education Bureau. Questionaires
were Administered by gathering the data concerning backgrounds of the samples;
the expectation towards the supervisor 's leadership styles and by using the
Eysenck Personality Inventory (MPI.) : Means, Standard deviation, percentages,
t-test and the F-test were used for analyzing the data. Major fiendings were
as follow; 1) most of police expectation towards the supervisor's leadership

styles were consultative and the participative styles, respectively ; no

expectation of the exploitive authoritative styles was found, 2) the expectation

of male and female polices towards the supervisor's leadership styles was

statistically significant at the .01 level, 3) The expectation towards the

supervisor's leadership styles of the polices with different backgrounds, ages,

educational background, positions, job training, length of time inservice and

personality were notsignificaﬁtly different.
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